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Abstract

This academic article aims to present the application of the Four Brahmavihara
(Holy Abidings) for organizational management. This process is designed to ensure that
duties are performed with efficiency and effectiveness. Implementing the Four
Brahmavihara in management serves as a guideline for personnel, allowing them to apply
these virtues to their specific responsibilities within their respective departments. As a set
of virtues, they facilitate the harmonious coexistence of large groups of people, fostering

an environment of happiness, love, and unity. These principles can be applied at every

level, from the family to society at large, acting as a foundation for well-being. The Four




Brahmavihara are highly suitable as a standard of moral excellence for operational conduct.

If put into practice, they lead to stability and progress in one's career, while earning the

love and respect of others.

Keywords: Brahmavihara, Management, Organization
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