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The Relationship between Organization Climate and Nursing Leadership
with Resilience Quotient of Professional Nurse under Emerging Disease Situation

at Middle—Level Hospital in Regional Health 2

Runiya Trakunboon M.N.S. *

Wanchanok Juntachum Ph.D.**

Abstract

The purpose of this descriptive research was to examine the relationship between organizational
climate, nursing leadership, and resilience quotient among professional nurses under emerging disease
situations in middle-level hospitals in the Regional Health 2. The study sample comprised 166 professional
nurses, 69 samples from Wichian Buri Hospital and 97 samples from Sri Sangwan Sukhothai Hospital.
The samples were selected through stratified sampling from April to June 2024. The research instrument
was a questionnaire for personal characteristics of professional nurses, organizational climate
perceptions, nursing leadership perspectives and resilience quotient of professional nurse under
emerging disease situation validated by five experts and yielded a content validity index (CVI) of .93.
The reliability of the questionnaire for organizational climate, nursing leadership, and resilience quotient
were assessed using the Cronbach’s alpha coefficient, resulted in values of .92, .95, and .94, respectively.
Data analysis employed the descriptive statistics and Spearman’s rank correlation coefficient. The
statistical level of .05 was considered significant.

The findings revealed a moderate positive correlation between organizational climate and resilience
quotient (rs = .508), as well as between nursing leadership and resilience quotient (rs = .485) among
professional nurses under emerging disease situations in middle-level hospitals in the Regional Health
2. Both correlations were statistically significant at the p <.001 level. The study’s key recommendations
are strategically designed to optimize the work environment for nursing personnel, enabling them to
execute their professional responsibilities with maximum effectiveness and sustained commitment,

particularly in current and under emerging disease situation.

Keywords: Climate, Nursing Leadership, Resilience Quotient, Professional Nurse, Emerging

Disease
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